
Recommendations on learning activities 
throughout the year. We don’t have to make it more difficult 
than it is; Use the international commemorative- and awareness days as a 
starting point for planning your internal yearly learning calendar. 

• Looking back at the previous year (Company specific).
• GDPR Training (Data Protection Day, 28/01). Available in Learning Store.
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• Gender Equality & Women’s Rights (International Women’s Day, 08/03).

• Sustainability Training (International Earth Day, 22/04). 
• Health & Safety Training (World Day of Health and Safety at Work, 28/04). Partly available in Learning Store 

(Ergonomics learning path).

• GDPR Training – continued. Available in Learning Store.

• Diversity & Inclusion Training (International LGBT Month). Available in Learning Store. 

• Hygiene Training (Global Handwashing Day, 15/10). Available in Learning Store. 
• Cyber Security Training (US Cyber Security Awareness Month). Available in Learning Store. 

• Cyber Security – Continued (International Fraud Awareness Week, 13/11-19/11). Available in Learning Store.  

• Anti-Corruption Training (International Anti-Corruption Day, 09/12). Available in Learning Store.
• Christmas Calendar or Christmas Holiday Quiz. Available upon request.

• SDG Training (Global Goal Day, 25/09). Available in Learning Store. 

• Summer break – no official learning activities.
Encourage your learners to spend time on self-development; you can easily prepare and share a list 
containing relevant learning materials, e.g., podcasts, books, documentaries, articles, etc.

• Summer break – no official learning activities.
Encourage your learners to spend time on self-development; you can easily prepare and share a list 
containing relevant learning materials, e.g., podcasts, books, documentaries, articles, etc. 

• Mental Well-being Training (US Mental Health Awareness Month). Available in Learning Store.


